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Rio de Janeiro, 13 de novembro de 2026 - A YDUQS Participacdes S.A,,
uma das maiores organizacoes privadas no setor de ensino superior

no Brasil, apresenta os resultados referentes ao 3T26.

As informacdes financeiras da Companhia sdao apresentadas com base
nos numeros consolidados, em reais, conforme a Legislacao Societaria
Brasileira e as praticas contabeis adotadas no Brasil (BRGAAP), ja em
conformidade com as normas internacionais de contabilidade (IFRS),

inclusive as regras do IFRS-16.

Este documento pode conter previsOes acerca de eventos futuros, que
estao sujeitas a riscos e incertezas que podem fazer com que tais
expectativas nao se concretizem ou sejam substancialmente
diferentes do que era esperado. Estas previsdes emitem a opiniao
unicamente na data em que foram feitas e a Companhia nao se obriga

a atualiza-las a luz de novas informacaes.




Destaques | Mais um trimestre de forte geragao de caixa. Reiteramos o guidance 2026 YDUQS

FCA
(R$MM)
Recorde
historico
+23% Q) 559
364
296
37125 37126 OM25
IDOMED

. +3k Alunos Grad. Captados
(Nos 9M26)

. +8% ROL Graduacao
(vs. 9M25)

. 97% Taxa de Renovacao

(Estavel vs. 3T25)

' Divida liquida ex-IFRS 16 / EBITDA ajustado (ultimos 12 meses, considerando IFRS 16).

Guidance 2026

565 FCA entre R$520MM
e R$620MM

LPA entre R$1,40
e R$2,0

IM26 Compromisso mantido

. +9% Captacao Graduacao
(vs. 9M25)

. +17% RoL Graduacio

(vs. 9M25)

. +149% Base de alunos Grad.
(vs. 3T25)

3726

Alavancagem’

1,52x

’N3x

3T25 3T26

& Estacio wyden

. +8% Captacao Grad. Presencial

(vs. 3T25)

. +8% TM Veterano Presencial

(vs. 3T25)

. +58% Captacao Semi ex-enfermagem

(vs. 3T25)



Receita liquida e EBITDA YDUQS

3726

Receita liquida EBITDA Ajustado
(REMM) (REMM)

+2%

1375 -3%

1.352
508 490

M Ibmec Mg. Ajustada (%)

" ldomed

Ml Estacio & Wyden

3T25 3T26 3125 3T26

Evolucao da participacao do Idomed e Ibmec no EBITDA
(% do EBITDA)

Total
Idomed e Ibmec alcancam, juntos, [bmec
32% da ROL (+2 p.p.vs. 3T25 LTM) e
45% do EBITDA no 3726 LTM.
IDOMED

3123 LTM 3724 LTM 3125 LTM 3726 LTM



ldomed | Mais de 3 mil alunos captados ao longo de 2026

Receita Liquida

(RE$MM)
964
+5%
3T
- =
w27 +7%
>
1T
+10%
322 >

9M25 IM26

Base de alunos

(mil alunos)

+3k alunos
captados em

2026

3T25
. Pos

3726
" Graduagao

" Ticket ndo considera alunos ProUni e bolsistas.

YDUQS
3726

EBITDA Ajustado

(R$MM)

493 515 Mg. Ajustada 3T (%)
-1% -3,3
m3T o —
+6%
N -
+8%
1T 192
177 s
9M25 9M26

Mg. ajustada (%) 15 p.p.>

Ticket Médio Graduacao Mensalistas®

(R$ mil/més; TM de veteranos com +1 ano)

12,7 13,2

Renovacao em 97%

Estavel vs. 3T25

3125 3T26



Ibmec | Graduacao seque trajetoria de crescimento

Receita Liquida

(R$MM)
‘ 332

290
+17%
/

OM25 IM26

Base de alunos

(mil alunos)

Pds

—(%

100

108

+15% 88

>

3125

3T26

M Graduacao

11,1

11,8

+14%

3125

Pds

"Ticket ndo considera alunos ProUni e bolsistas.

3726
M Graduacao

)+

Captacao:
14% vs. 372

3

EBITDA Ajustado
(REMM)

‘ @ 128

m 3T L 2%
N

2T +12%
/

i 20 +34%
/

IM25

Mg. ajustada (%)

Ticket Médio Graduacao Mensalistas'

(R$ mil/més; TM de veteranos com +1 ano)

4,1 4,3

3125 3T26

YDUQS
3726

Mg. Ajustada 3T (%)

—_—

Renovacao em 96%

Estavel vs. 3T25

Ticket de
Captacao > 10%
(vs. 3T25)



Estacio & Wyden | Presencial: +87% na captacao e no TM Veterano YDUGS

. 3T26
Receita Liquida EBITDA Ajustado
(REMM) (R$MM)
-7% vs. OM25
-2% vs. 9M25 @—l Reportado
Reportada 378
812 Mg. Ajustada 3T (%)
3.003 0
2.963 %
0 ] Efeito DIS' 203 ~— -1,5 p.p.
] Efeito DIS' 927 0%, ﬂ m 3T 30 ?
W 3T 204 2T ~~
2T \ 1T 2983 %’ 259
T 1.070 ﬁ 1.038
OM25 OM26 26%
oOM25 OM26 Mg. AJUSta(gS +0,2 p. p 28°/ Reportada
Base de alunos Captacao Graduacao Ticket Médio Graduacao Mensalistas®
(Ensino Superior | mil alunos) (variacao %) (R$/més; TM de veteranos com +1 ano)
‘ - | Presencial Digital
844 811 (@_‘ |_.T “.j
-1%
199 —3 197 -9% +8% 1.001
04 0 )
%0" T +58%vs. 3T25 ] | ‘ ‘ ‘ ‘
ex-enfermagem |
3125 3726 3T25 3726 3125 3T26
1S26 3T26
M Digital M Semipresencial Presencial Taxa de Renovagéo (vs. 3T25)

' Receita ajustada em R$95MM variacdo da ROL DIS e EBITDA ajustado pelo impacto da variagdo na ROL DIS, liquido da PDD de 20%. | * Ticket ndo considera alunos ProUni e bolsistas. | * Considera a renovacdo dos alunos que ingressaram nos ciclos impares (1T e 3T). 7/



Custos e Despesas | Nao recorrentes: 75% abaixo do ano anterior YDUGQS

Composicao dos custos e despesas’

(R$MM)
@—l 3T25 3T26 A% OM25 9M26 A%
3 1‘06 3.195 % da ROL 70% 72% +2,1 p.p. 74% 75% +1,1 p.p.
PDD PDD 8% 8% +0,3 p.p. 11% 10% -0,9 p.p.
V&M V&M 7% 8%  +1,1p.p. 8% 3%  +0,4 p.p.
OGugt(:\ai glf‘t’:aes | 17%  16%  -1,1 p.p. | 17%  17%  -0,1 p.p.
Custos I 31% 32%  +1,6 p.p. I 31% 32%  +1,5 p.p.
Custos
Aluguel ’:'F%ﬁ‘;' 8% 8%  +0,2 p.p. 7% 7%  +0,1p.p.
9M25 OM26
2
< '(\F'H'}AEI\CA) 457 115  -75% 749 268  -54%
Custos e Despesas recorrentes (IFRS 16 e ex-D&A). 8

2 N3do recorrentes: nos 9M26, nao considera R$68MM referentes a baixa do valor contabil relacionada a venda de um imdvel. Mais detalhes na nota explicativa 25 das Demonstracdes Financeiras do 1T26.


https://www.yduqs.com.br/Download.aspx?Arquivo=7FItjK2X6PVpen6RiUQ6qg==&linguagem=pt

Lucro Liquido Ajustado YDUQS
3T26

Composicao do Lucro Liquido Ajustado’

(R$MM)
(1% 379
339 26
[ 1(22)[] =7 13 20 303
[ +R$54|V|/M\Zj RSEMM
s/queda DIS impacto Selic J
9M25 A EBITDA A Resultado A D&A A IR & CS 9M26 Impacto DIS OM26
Ajustado Financeiro s/queda DIS?
4 N
LPA 3125 LTM 3726 LTM 3726 LTM
(R$) R$1,52 R$1,43 R$1,73
5 s/queda DIS? )

! Efeitos ndo recorrentes que afetam o Lucro Liquido incluem: efeitos ndo recorrentes que impactam o EBITDA e amortizacdo do 4gio. Mais detalhes no release de resultados.
? Receita ajustada em R$95MM pela variagdo na ROL DIS. | Na PDD incremento de 20% pela menor ROL DIS. 9



Geracao de caixa | FCA alcanca patamar recorde no 3T26: RS364MM YDUQS

9M25

FCA
(R$MM)
+23%
364
296
3125 3T26
R$MM 3125 3T26 A% OM25 9M26 A%
EBITDA ex IFRS 16 359 372 4% 1.036 | 1.052 2%
Variagdo Capital de giro 114 147 29% 230 251 9%
Impostos (IR/CS) (4) (8) 82% (34) (36) 3%
Fluxo de caixa operacional 469 512 9% 1.232 1.268 3%
Conversdo de Caixa’ 131% | 138% | 7 p.p. 119% | 120% | 2 p.p.
Capex (119) | (121) 1% (339) @ (339) 0%
(=) Fluxo de caixa livre 350 391 12% 893 928 4%
Resultado Financeiro (ex-IFRS16) (54) (27) -51% (334) (363) 9%
(=) Fluxo de Caixa Acionista 296 364 23% 559 565 1%

' Conversao de caixa: fluxo de caixa operacional ou Fluxo de caixa do acionista/EBITDA ex-IFRS 16.

3726

+1% .
- Guidance 2026
565
FCA entre R$520MM
e R$620MM
Compromisso mantido
9IM26

Prazo Médio de Recebimento

(PMR) (# dias)
96 | .@ ‘
88
\\3

3T24 3125 3T26

. Programa N&o Engajados e queda no DIS
Impacto positivo nos recebiveis e reducdo de efeitos sazonais nos resultados

10



Endividamento | Continuidade de reducao da alavancagem, como antecipado YDUQS

R$ 1.521MM R$ 2.642MM

Caixa e disponibilidades Divida Liquida ex-IFRS 16

Spread da divida

(CDI +) Cronograma de amortizacao
(R$MM; apenas principal)

1,96%

Posicao de caixa suficiente para
cobrir os préximos 3 anos

3723 3T24 3T25 3T26
Posicdo 2027 2028 2029 2030 2031 2032+
de Caixa
1
BRI [ % do total 12% 17% 20% 18% 18% 16% ]
1,53x 1,54x 1,52x (?) Queda na alavancagem em linha com a estratégia da Companhia.
1,43X
Emissao da 13? debénture, em agosto/26, com reducdo do spread
para CDI +0,90 e aumento do prazo médio de 2,9 para 3,5 anos.
3723 3T24 3T25 3T26

' Divida liquida ex-IFRS 16 / EBITDA ajustado (ultimos 12 meses, considerando IFRS 16).

11



Fusao YDUQS e Afya | Status YDUQS

3726

0009 OOOQ
( 23 Set - 26 ) ( 04 Nov - 26 25 Nov - 26 Até 12 meses apés a
assinatura

Assinatura e Anuncio Edital de Convocacao Realizacdo da Fechamento
da Transacao da Assembleia Geral Assembleia Geral Esperado, apos
Extraordinaria Extraordinaria’ aprovacao do CADE

Iniciamos o planejamento da integracao pos-closing, com apoio de consultoria internacional de primeira linha

Criacao do Escritorio de Gestao da Integracao (IMO), com foco no
planejamento? das frentes abaixo:

Governanca
Plano de Arquitetura Estrutura de planejamento da integracdo, com

{ integracao } [ académica Captura de valor 12 executivos da YDUQS e da Afya dedicados

integralmente em regime de clean team.
Talento, cultura e Organizacao e :

[ mudanca } [ remuneracio } [ Arquitetura de Tl } Foco na geracéo de valor
Planeja.menlto . ofrientado a dcontir)uida.de
operacional e a futura captura das sinergias

YDUQS © Afya pPevistas. P °

' Primeira convocacao.
2 As atividades de gestdo da integra¢do seguem as normas aplicaveis em matéria concorrencial. 12



ESG | Lider em desenvolvimento sustentavel YDUBCTQZSG
Conquistas que reforcam nosso propésito

DESTAQUES

etvo A SR A [ By, (TR Anuario Integridade ESG 2026 Diversidade e Inclusao
ESG202g 4oy © i

Integridade €SC) 4 !

TOP 100 1° lugar

Ydugs entre as 100 empresas de destaque pelo 3° ano 1° lugar em Inclusao de PCDs na Pesquisa Ethos,
consecutivo, como unica representante do setor de sendo destaque setorial pelo 4° ano, e inclusao no
Educacao. IDIVERSA B3.

Experiéncias que conectam educacao e mercado

Conexao com a comunidade Educacao e empregabilidade

+200 mil atendimentos

. Agdes alcancaram 876 mil participacoes
realizados este ano por nossos alunos,

de alunos e disponibilizaram 5 mil vagas exclusivas de

nas areas juridica e de saude, em empresas parceiras;

parceria com esfera privada e publica . Estacio: Unica universidade no Hackathon AWS e NFL.

e com apoio do Instituto Yduqs.

_—

A

g i — NOPIVADD N ° ° : T | Mulheres Programa Brasileiro A R
FEz ) ) Wl @ |vonveve jnstitute KRS e ISEB3 GG Protocol nuario
= ot ) o : ¢ | ELAS LIDERAM 2030 KeEsor MM V- A na Lideranga . |
N Epe oo I YDUQS ~— riegrooce €5Q 4 2025

13



Alavancas para o 4T e entrega do guidance de LPA YDUas

Alavancas 4T26

Reafirmamos a entrega do guidance
LPA em 2026

Receita liquida
Aceleracdo do crescimento da ROL, com evolucdo na performance do segmento Premium - LPA

Idomed e Ibmec.

@ PDD

Tendéncia de forte queda com deslocamento do efeito da venda de recebiveis, alem da
continuidade do aumento da participacdo do segmento Premium no consolidado, do

impacto positivo da melhoria na taxa de renovac¢do e da reduc¢do no volume da receita DIS.

@ Resultado Financeiro

Resultado beneficiado pelo reducdo no nivel de endividamento e pela reducdo no patamar

Low

da taxa Selic com expectativa de reducdo para o 4T26" de -1,25 p.p. vs. 4T25.

______________________________________________________________________________________________________________________________

T Banco central reunido de 04/11/26, Taxa Selic de 13,75%. ,I 4



Consideracoes Finais YDUQS

Forte geracao de caixa, consisténcia operacional e execugao rigorosa da nossa

estratégia pavimentam o caminho para continuidade da nossa evolucao em 2027

Guidance de FCA e LPA em 2026

£ Solida performance da geracdo de caixa do 3T26
suporta desalavancagem e forte retorno aos acionistas:  ECA LPA 5
+32%"' de dividend yield até closing mantendo C RsMm) (RS)
alavancagem sob controle. 5

620
. _ 520

. Desempenho do Presencial, com +8% de captacao (vs.

3T25), reforca nossa tese de crescimento do segmento.

; Low High :

. Forte confianca no potencial de sinergias:

Planejamento pre-integracao avanca no detalhamento do Confianca na entrega do guidance de

assessment com consultoria internacional de referéncia. FCA e LPA, sustentada por alavancas

claras e bem definidas

' Dividend Yield calculado com base em uma distribuicdo de R$750MM (R$2,94/acdo) e na cotacdo de R$9,30/acdo em 04/11/26.

15
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Disclaimer

Rio de Janeiro, November 13, 2026 - A YDUQS Participacoes S.A,,
one of Brazil's largest private higher education organizations,

announces its results for 3Q26.

The Company's financial information is presented on a consolidated
basis, in Brazilian reais, in accordance with Brazilian Corporate Law
and accounting practices adopted in Brazil (BRGAAP), fully aligned with
International Financial Reporting Standards (IFRS), including IFRS 16.

This document may contain forecasts about future events, which are
subject to risks and uncertainties that may cause such expectations
not to materialize or to be substantially different from what was

expected. These forecasts express opinions only as of the date they

were issued, and the Company is not obligated to update them in the

light of new information.




Highlights | Another quarter of strong cash generation. We reiterate our 2026 guidance

FCFE
(R$M)
Record
high
+23% Q) 559
~» 364
3Q26 OM25
IDOMED

. +3k Undergraduate Intake
(In 9M26)

. +8% Undergraduate NOR
(vs. 9M25)

. 97% Renewal Rate

(Stable vs. 3Q25)

" Net debt ex-IFRS 16 / Adjusted EBITDA (last 12 months, considering IFRS 16).

+1%

2026 Guidance

FCFE between
R$520M and R$620M

5

565

EPS between
R$1.40 e R$2.0

Commitment Reaffirmed
IM26

. +9% Undergraduate Intake
(vs. 9M25)

. +417% undergraduate NOR
(vs. 9M25)

. +714Y% undergrad Student Base
(vs. 3Q25)

Leverage'
1.54x 1.52x
3Q24 3Q25 3Q26

& Estacio wyden

. +8% On-campus Undergrad Intake
(vs. 3Q25)

. +8% On-campus AT Upperclassmen
(vs. 3Q25)

. +58% Semi Undergrad Intake (ex-nursing)
(vs. 3Q25)

YDUQS
3Q26



Net Revenue and EBITDA YDUQS
3Q26

Net Revenue Adjusted EBITDA
(R$M) (R$M)

+2%

1375 -3%

1,352
508 490

M Ibmec Adjusted Margin (%)
™ ldomed

Bl Estacio & Wyden

3Q25 3Q26 3Q25 3Q26

Evolution of Idomed and Ibmec's Participation in EBITDA
(% of EBITDA)

Total
43% 4%
Idomed and Ibmec together [bmec
accounted for 32% of Net Revenue
(+2 p.p. vs. 3Q25 LTM) and 45% of
IDOMED

EBITDA in 3Q26 LTM.

3Q23 LTM 3Q24 LTM 3Q25 LTM 3Q26 LTM



/domed | Over 3,000 students enrolled during 2026

Net Revenue
(R$M)

964
+5%
3
. -
m2Q +7%
=
1Q
322 ”ﬂ

9M25

IM26

Student Base

(thousand students)

3Q25
© Graduate

! Ticket does not consider ProUni students and scholarship holders.

3Q26

" Undergraduate

More than 3k
students enrolled
in 2026

|

Adjusted EBITDA

(R$M)
493 515
1%
171
173 —
m3Q
+6%
=20 143 > U2
1Q 177 192
9M25 9M26

Adjusted Mg. (%) 1> p.p.>

Undergraduate Average Ticket'

(R$ thousand/month; AT of upperclassmen with +1 year)

12.7 13.2

3Q25 3Q26

YDUQS
3Q26

3Q Adjusted Mg. (%)

Renewal at 97%

Stable vs. 3Q25




Ibmec | Undergraduate education remains on a growth trajectory

Net Revenue

(R$M)
332
2

+17%
+15%

OM25 IM26 3Q25 3Q26

Graduate [ Undergraduate

108

Student base

(thousand students)

111 11.8
Intake:
+14% +14% vs. 3Q25
/
3Q25 3Q26

Graduate [ Undergraduate

! Ticket does not consider ProUni students and scholarship holders.

YDUQS
3Q26

Adjusted EBITDA

(R$M)
‘ 128
= =
m3Q

3Q Adjusted Mg. (%)

2Q +12%
/
1Q
o % 53
9M25 9M26

Adjusted Mg. (%) Stable)

Undergraduate Average Ticket'

(R$ thousand/month; AT of upperclassmen with +1 year)

4.1 4.3

Renewal at 96%

Stable vs. 3Q25

. Intake Ticket > 10%
(vs. 3Q25)

3Q25 3Q26



Estacio & Wyden | On-campus: +8% in intake and AT for Returning Students YbDuas

Net Revenue Adjusted EBITDA
(R$M) (R$M) 5}

-7% vs. 9M2
-2% vs. 9|v|25 @—l Reported
|—.—l Reported 898
3, 003 812 3Q Adjusted Mg (%)

-5% 76
2,963 0 ] DIS" effect 203 ~— H -1.5 p.p.
0% —
] DIS" effect - ® 3Q .30
20 ~ 1Q 208 @ 259
1Q -3%
1,070 2 1,038
OM25 OM26 26%
9M25 9M26 Adjusted ME. 75 *0-2pp. (2% ) £ Reportee
(%)
Student base Undergraduate Intake Undergraduate Average Ticket?
(Higher Education | # students) (variation %) (R$/month; AT of upperclassmen with +1 year)
. On- campus Semi On-campus Digital
844 811 (@_‘ |_.T |_.T
-1%
199 -3 197 -9% +8% 1,001 467 438
+50% +579 +18¢
s T +58% vs. 3Q25 ] | ‘ ‘ ‘ ‘
ex-Nursing |
-15%
-45% -44%
e - - 3Q25 3Q26 3Q25 3Q26 3Q25 3Q26
1H26 3Q26 2
M Digital M Semi On-campus On-campus Renewal Rate (vs. 3Q25)
' Revenue adjusted by R$95M through the variation in the NOR DIS. | EBITDA: adjusted for the impact of the variation in NOR DIS, net of bad debt of 20%. 2 Ticket does not consider ProUni students and scholarship holders. | ® It considers the renewal of students 7

who entered the odd cycles (1Q and 3Q).



Costs and expenses | Non-recurring: down 75% YoY

YDUQS

3Q26
Breakdown of costs and expenses’
(R$M)
@—l 3Q25 3Q26 A% OM25 9M26 A%
2 1‘06 3195 % of the NOR | 70% 72% +2.1 p.p. 74% 75% +1.1 p.p.
Bad debt Bad debt 8% 8% +0.3 p.p. 11% 10%  -0.9 p.p.
M&S M&S 7% 8%  +1.1p.p. 8% 8%  +0.4 p.p.
G&A and
others o :gd 17%  16%  -1.1p.p. 17%  17%  -0.1 p.p.
Cost Cost I 31% 32%  +1.6 p.p. I 31% 32%  +1.5 p.p.
Leasing Leasing 8% 8%  +0.2 p.p. 7% 7%  +0.1p.p.
(IFRS 16) (IFRS 16)
9M25 IM26
. 2
<N°“'recu"'"g 457 115  -75% 749 268  -54%
(R$M)
Recurring costs and expenses (IFRS 16 and ex-D&A). 3

> Non-recurring items: In 9M26, excludes R$68 million related to the write-down of the carrying amount associated with the sale of a property. For further details, please refer to Note 25 to the 1Q26 Financial Statements.


https://www.yduqs.com.br/Download.aspx?Arquivo=p044dwzEyFZFqkujulX4vw==&linguagem=en

Adjusted Net Income

(R$M)

EPS
(R$)

YDUQS

3Q26
Breakdown of Adjusted Net Income’
Q1% 379
339 26
303
+R$54M no -R$5M
DIS? decline Selic impact J
OM25 A Adjusted A Financial A D&A ATax & CS OM26 DIS 9M26 no
EBITDA Result Impact DIS? decline
N
3Q25LTM 3Q26 LTM 3Q26 LTM
R$1.52 R$1.43 R$1.73
no DIS? decline
J
" Non recurring effects impacting Net Income include: non recurring effects impacting EBITDA and amortization of goodwill. More details in the earnings release.
2 Revenue adjusted by R$95M for the change in DIS NOR. | Bad debt increased by 20% due to the lower DIS NOR. 9



Cash generation | FCFE reaches record high in 3026: RS364M

9M25

FCFE
(R$M)
+23%
364
296
3Q25 3Q26
R$M 3Q25 3Q26 A% OM25 9M26 A%
EBITDA ex IFRS 16 359 372 4% 1,036 | 1,052 | 2%
Working capital variation 114 147 29% 230 251 9%
Taxes (Income tax/SQC) 4) (8) 82% (34) (36) 3%
Operating cash flow 469 512 9% 1,232 1,268 3%
Cash Conversion’ 131% | 138% @ 7 p.p. 119% = 120% | 2 p.p.
Capex (119)  (121) 1% (339) | (339) 0%
(=) Free cash flow 350 391 12% 893 928 4%
Financial Result (ex-IFRS 16) (54) (27) -51% (334) | (363) 9%
(=) Free Cash Flow to Equity 296 364 23% 559 565 1%

' Cash conversion: operating cash flow or Free cash flow to equity/EBITDA ex-IFRS 16.

+1% .
- 2026 Guidance
565
FCFE between
R$520M and R$620M
Commitment Reaffirmed
IM26

Days Sales Outstanding

(DSO) (# days)
§ - edays)
88
\\3

3Q24 3Q25 3Q26

. Non-Engaged Program and lower DIS

Positive impact on receivables and reduced seasonality effects on results.

YDUQS
3Q26

10



Debt | Continued deleveraging as anticipated \(Du_acgzs6

R$ 1,521M R$ 2,642M

Cash and cash equivalents Net Debt ex-IFRS 16

Debt spread ..
P Amortization schedule
(CDI +) (R$M; principal only)
1.96%

Cash position sufficient to
cover the next 3 years.

3Q23 3Q24 3Q25 3Q26
Cash Position 2027 2028 2029 2030 2031 2032+
Leverage'
[ %hofthe  4o06  17%  20%  18%  18%  16% ]
total
1.53x 1.54x 1.52x Q Leverage reduction in line with the Company's strategy.
?NBX
Q Issuance of the 13th debenture in August 2026, reducing the spread to
CDI +0.90% and extending the average maturity from 2.9 to 3.5 years.
3Q23 3Q24 3Q25 3Q26

" Net debt ex-IFRS 16 / Adjusted EBITDA (last 12 months, considering IFRS 16).
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Merge YDUQS and Afya | Status YDUQS

3Q26
Sep 23rd ? > Nov 4th
2026 2026

o o
3O o O
0, . O, .

Nov 25th °~ up to 12 months
2026 after signing

Signing and Deal Call Notice for Extraordinary Expected
Announcement Extraordinary General Meeting' Closing, subject to
General Meeting CADE approval

We have begun post-closing integration planning, supported by a top-tier international consulting firm.

Establishment of the Integration Management Office (IMO), focused

on planning? the following workstreams: Governance
Integration  planning  structure, with 12
Integration Plan Aca.demlc Value Capture executives from YDL)QS and Afya fully dedicated
Architecture on a clean team basis.

. Focus on Value Creation
[ Talent, Culture & } [ Organization & } [ IT Architecture }

Change Compensation Planning focused on business continuity and
capturing the future realization of the expected

YDUQS © Afya synergies.

1 .
First call.
2 Integration management activities are conducted in compliance with applicable antitrust regulations. 12



ESG | Leader in Sustainable Development YDUGS

Achievements That Reinforce Our Purpose

e d R EIYVE R ESG Integrity Yearbook 2026 Diversity & Inclusion
DESTAQUESq ¢ AL N T

el s { TOP100 1st place

KoomEnaoA

RET | | : YDUQS ranked among the 100 leading companies for Ranked #1 in inclusion of people with disabilities in

the 3d consecutive year, as the only representative the Ethos Survey, recognized as a sector leader for
the 4th consecutive year, and included in the B3

IDIVERSA Index.

of the education sector.

Experiences that connect education and the job market

Community Connection Education and employability

200,000"‘ people served - Initiatives recorded 876 thousand
student engagements and offered 5

thousand exclusive job opportunities from partner

provided this year by our students in the
legal and healthcare fields, in partnership

with public and private sectors and companies,
supported by the Instituto YDUQS. « Estacio: the only university in the AWS Hackathon and
NFL.
- » _ NOMINADO . . o o
ores | I Corporate £56 I | Mulheres Programa Brasileiro
e )/ ‘ ALAS 0 AQJ | EAL?\; ll.hu"l)EeﬁA?A 2030 InStItUt@ Stsar L VA !na Lideranca ISE BS S Pmﬁ' Anuurlo
= W Y entabiidad YDUQS T o €50 @ 2025
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Levers for (4 and delivery of EPS guidance YDUQs

4Q26 Levers

We reaffirm the delivery of EPS
guidance in 2026

Net revenue
Acceleration of ROL's growth, with evolution in the performance of the Premium segment - EPS

Idomed and Ibmec.

@ Bad Debt

Strong declining trend, driven by the timing shift of the receivables sale effect, as well as the
continued increase in the Premium segment's contribution to the consolidated business, the

positive impact of improved renewal rates, and the reduction in DIS revenue.

@ Financial Result

Result benefited from the reduction in the level of indebtedness and a lower Selic rate, with

an expected reduction for 4Q26" of -1.25 p.p. vs. 4Q25.

Low

______________________________________________________________________________________________________________________________

' Banco Central meeting held on 11/04/26, Selic rate of 13.75%. 14



Final considerations YDUQS
3Q26

Strong cash generation, operational consistency, and disciplined execution of our

strategy pave the way for the continued evolution of our business in 2027.

FCFE and EPS guidance in 2026
. Strong 3Q26 cash generation supports deleveraging and

robust shareholder returns: +32%' dividend yield FCFE EPS

through closing, while maintaining leverage under (R$M) (R$)

control. ‘ 620

520

. On-campus performance, with +8% enroliment growth

(vs. 3Q25), reinforces our growth thesis for the segment.

Low High |

. Strong confidence in synergy potential:

Pre-integration planning is progressing on the detailed Confidence in delivering our FCFE

assessment supported by a leading international and EPS guidance, supported by clear

consulting firm. and well-defined levers

' Dividend Yield calculated based on a distribution of R$750MM (R$2.94/share) and the price of R$9.30/share on 11/04/26.

15



Contato RI
ri@yduqgs.com.br

www.ydugs.com.br
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