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Rio de Janeiro, 13 de novembro de 2025 - A YDUQS Participagoes S.A., uma
das maiores organizacfes privadas no setor de ensino superior no Brasil,

apresenta os resultados referentes ao 3T25.

As informacdes financeiras da Companhia sdao apresentadas com base nos
numeros consolidados, em reais, conforme a Legislacdo Societaria Brasileira e
as praticas contabeis adotadas no Brasil (BRGAAP), ja em conformidade com as

normas internacionais de contabilidade (IFRS), inclusive as regras do IFRS-16.

Este documento pode conter previsdes acerca de eventos futuros, que estao
sujeitas a riscos e incertezas que podem fazer com que tais expectativas nao se
concretizem ou sejam substancialmente diferentes do que era esperado. Estas
previsdes emitem a opiniao unicamente na data em que foram feitas e a

Companhia nao se obriga a atualiza-las a luz de novas informacdes.

THE USE BY YDUQS Participagdes S.A. OFANY MSCI ESG RESEARCH LLC OR ITS AFFILIATES (“MSCI”) DATA, AND THE USE OF MSCI LOGOS,
TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT, RECOMMENDATION, OR
PROMOTION OF YDUQS Participagdes S.A. BY MSCI. MSCI SERVICES AND DATA ARE THE PROPERTY OF MSCI OR ITS INFORMATION PROVIDERS
AND ARE PROVIDED ‘AS-IS" AND WITHOUT WARRANTY. MSCI NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI.




Destaques | Fortes resultados no trimestre da operacao ao caixa

@ Semipresencial

vs. 3T24

+50% de captacdo e
+33% ex-enfermagem

+98% de captacdo nos polos
parceiros (ex-enfermagem)

106 mil alunos (+54%)

. IBMEC

vs. 3T24

Captacdo +15%

Cursos livres +97% ROL
3T25vs. 1T25

Mg. EBITDA +6 p.p.

. IDOMED

vs. 3T24

+60 vagas de Medicina
para Unifametro?

Aumento de 30% no
teto FIES

Mg. EBITDA de 52%

YDUQS
3T25

e Captacdo 25.3

+14% vs. 3T24

FCA - 12 meses

(R$MM)

528
362
134

3T24 4724 1725

FCA yield
de 18%?

R$296 MM
'G) No3T25

613 610
» Guidance de
R$500 a R$600MM

2125 3125

A evolucao na qualidade da receita, somada a
queda na adesao ao DIS, contribui para a

Q\/ PDD -3 p.p. vs. 3124

reducao da PDD.

Q\/ PMR -8 dias vs. 3724 e

-6 dias vs. 2125

/

' Divida liquida ex-IFRS 16 / EBITDA ajustado (tltimos 12 meses, considerando IFRS 16).
2 A conclusdo da transacdo esta sujeita a aprovacao pelo Conselho Administrativo de Defesa Econémica (CADE).

3 Calculado com preco de acdo do fechamento de 07/11/25.



Estacio & Wyden | Semipresencial: captacao expande 50% YDUQS

M Digital M Semi Presencial

Captacao 3T25 Evolucao da Base de alunos - Graduacgao
(Graduacdo | Quantidade de alunos em base 100) (em mil)

Prévia | '
(10/08) 779 760 790
721 704
190
+5% +33% 212 194
———— g ex-enfermagem 255 234 69
+55%
+5%
3124 3T25 3T21 3T22 3T23 3724 3T25

@ Base de alunos do Presencial apresenta recuperacao, com sinais de estabilizagao.

@ Digital: crescimento de 7% na captacao e de 1,7 p.p. na taxa de renovacao (vs. 3T24).



Receita Liquida | Crescimento com evolucao na qualidade da receita YDUQS

BUs Presencial Premium
e Digital

Receita DIS Receita Liquida Total’
(R$MM | % da rol das BUs Presencial e Digital) (REMM)

_________ +6% vs. 9M243
s/ queda DIS

v

4.288

1.254

9M23 OM24 9M25 OM24 9M25 9M25
pro-forma?®
Queda da adesao ao DIS impacta a ROL nos 9M25, sem @ Maior conservadorismo, com o provisionamento de 5% da
efeito no caixa. receita de captacao dos calouros nao-engajados ao longo de
2025.

' Receita liquida ajustada por efeitos ndo recorrentes nos 9M24 no valor de R$12,5MM, referente a isen¢do de mensalidades dos alunos do Rio Grande do Sul.
? Desconsidera o impacto de R$71MM do programa de isencdo dos calouros ndo engajados nos 9M25.
* Considera o mesmo patamar de receita DIS dos 9M24. 5



Presencial | Mais de 100 mil alunos no Semi e base do Presencial estavel

YDUQS

3T25
Receita Liquida’ EBITDA ajustado’
(REMM) R$1.792MM (REMM) R$3TTMM
+9% vs. 9M24)
( £ 2 (-1% vs. 9M24)
. T pro-forma o pro-forma?
| \ |
: 6I45 1.749 m 3T 380 Mg. Ajustada 3T (%)
2T -
9% 1T
1T =
0 155
595 +o% 629
. 9M24 21%
(-2 p.p. vs. 9M24)
9M24 9M25 Mg. aJUStada (%) prO'formaz

Base total de alunos
(mil alunos)

B Semipresencial

B Presencial

3724 3125 3724 3T25

' Receita liquida ajustada por efeitos ndo recorrentes nos 9M24 no valor de R$3,5MM, referente a isencdo de mensalidades dos alunos do Rio Grande do Sul.
2 Desconsidera o impacto do programa de isencdo dos calouros ndo engajados nos 9M25.
3 Ticket ndo considera alunos ProUni e bolsistas.

Ticket Médio Graduacao Mensalistas’
(R$/més; TM de veteranos com +1 ano; ex-semipresencial)

Renovacao em 81%

-0,5 p.p. 3T24




Ensino digital | +2,5 p.p. de margem EBITDA no 3725

Receita Liquida’

(R$MM)
R$1.242MM
(-8% vs. 9M24)
|- - - - 7 pro-forma?
' |
1.347 N
m 3T 8% '
T 401 S e -2% vs. 9M24°
-2% s/ queda DIS
1T ~~~~
504 15% 440
\
9M24 OM25

YDUQS

3T25
EBITDA ajustado
(R$MM) R$485MM
(-5% vs. 9M24)
L _ o pro-forma?
: |
o 511 4é1 Mg. Ajustada 3T (%)
-2%
o 200
1T -13%
181 z13%
~3 157
39%
OM24 OM25 (+1 p.p. vs. 9M24)
pro-forma?

Mg. ajustada (%)

Base total de alunos

(mil alunos)
1.056 1.054
Vida Toda _93/0_>

3T24 3125

Ticket Médio Graduacao

(R$/més; TM de veteranos com +1 ano; digital consolidado)

3724

' Receita liquida ajustada por efeitos ndo recorrentes nos 9M24 no valor de R$9,0MM, referente a isencdo de mensalidades dos alunos do Rio Grande do Sul.

2 Desconsidera o impacto do programa de isencdo dos calouros ndo engajados nos 9M25.
3 Considera o mesmo patamar de receita DIS dos 9M24.

Estavel
------- >

Renovacao em 73%

+1,7 p.p. vs. 3T24

3125



ldomed | Continuidade do forte ritmo de crescimento

Receita Liquida

EBITDA ajustado

(REMM)
I v
|

3T 436 481
10%
1T +5%
146 v17% 171
oM24 OM25

. Estavel
Mg. ajustada (%) ( 50% ) ------- >

(R$MM)
| v
|
m 3T 869 0o
+10%
2T -
1T +10%
286 3% 32
IM24 9M?25
Base total de alunos
(mil alunos)
: 10,8
9,7
Pds

+12%
®m Graduacao

3724

" Ticket ndo considera alunos ProUni e bolsistas.

3125

Ticket Médio Graduacao'
(R$ mil/més; TM de veteranos com +1 ano)

3724 3125

YDUQS
3T25

Mg. Ajustada 3T (%)

Renovacao em 97%

Em linha com 3T24




Ibmec | Crescimento de 6 p.p. na margem do trimestre

Receita Liquida

(REMM)
m3T
2T
1T
+20%
79 "”7 95
OM24 OM25

EBITDA ajustado
(REMM)
m 3T : 1;;3
|

m

-
-

36 313 46

OM24 OM25

Base total de alunos

(mil alunos)
Explorando novas
T -7 vias de crescimento
I \ com as certificacoes
| 11,1
9,6
+19%
Pos -
~ +13%
B Graduacdo j,o
3124 3125

' Base de alunos de pds graduacao, considera base dos novos cursos de certificaces em 2025.

Ticket Médio Graduacao

(R$ mil/més; TM de veteranos com +1 ano)

L% )

[ |
3,6 3,9
3724 3725

YDUQS
3T25

Mg. Ajustada 3T (%)

Renovacao em 95%

+0,8 p.p. vs. 3T24




Receita liquida | Crescimento com foco na qualidade da receita e mix diversificado YDUQS

O segmento Premium se destaca mais uma vez, alcancando a
marca de 31% da ROL da Companhia no 3T25.

Evolucao da participacao do Premium na ROL
R$1.368MM (% da ROL)
(+4% vs. 3T24)
Pro-forma?

Receita liquida por BU'
(R$MM)

31%

3T24 3T25 3121 3122 3123 37124 3125

M Presencial mDigital mldomed mlbmec mildomed mbmec —Premium

' Receita liquida ajustada por efeitos ndo recorrentes no 3724 no valor de R$6,8MM, referente a isencdo de mensalidades dos alunos do Rio Grande do Sul.
2 Desconsidera o impacto de R$16MM do programa de isencdo dos calouros ndo engajados. 10



Custos e despesas | Forte reducao da PDD YDUQS

3725
Composicao dos custos e despesas’
(REMM)
3124 37125 A% 9M24 9M25 L%
1~ - - 1
| ' % da ROL 71% 70% -0,8 p.p. 72% 74% +1,2 p.p.
7% PDD 1% 8%  -3,2p.p. 12%  11% 1,3 p.p.
144
PDD 5 +15% V&M | 6% 7%  +0,7 p.p. | 8% 9%  +0,4 p.p.
V&M
r2 G&A e 17%  17%  -0,1p.p. 15%  17% +1,3p.p.
G&A e Outras
Outras
+8% 0 0
Custos Custos 29% 31% +1,5p.p. 30% 31%  +0,7 p.p.
A|UgUE| +6%
(IFRS 16) 97 %Lﬂ%g‘;' 7% 8%  +0,2 p.p. 7% 7%  +0,1p.p.
3T24 3T25
PDD: -3,2 p.p. Custos: +1,5 p.p. h
Principais efeitos - Desempenho positivo da renovacao; « Provisdo dos ndo engajados (reduzindo a ROL) gera
nos Custos e - Queda na participacio da receita DIS; e impacto na diluicdo dos custos do Presencial e do
despesas no 3T25 - Estratégia de venda de recebiveis 100% provisionados Digital; e )
(-1,2 p.p.). - Aumento na arrecadacao dos polos leva ao

incremento no repasse. /

! Custos e Despesas recorrentes (IFRS 16 e ex-D&A). 1 1



EBITDA | Resultado da evolucao da qualidade da receita YDUQs

O Premium segue em forte evolucao, atingindo 43% do
Cgmposiqéo do EBITDA Ajustado EBITDA nos 3T25 (+17 p.p. vs. 3T21).
(REMM)

Evolucao da participacao do Premium no EBITDA
B Presencial mDigital mIdomed mIbmec (% do EBITDA)

R$521MM
(+9% vs. 3T24)
S Pro-forma’

43%

3T25 3T21 3122 3123 3724 3125

__J:1__p_'£)§ mi[domed M bmec —Premium
Mg. Ajustada (%) /

! Desconsidera o impacto liquido de PDD R$14MM do programa de isencdo dos calouros ndo engajados no 3T25. 12




Lucro Liquido | LPA cresce 23% nos ultimos 12 meses, apesar de uma maior Selic

Composicdo do Lucro Liquido Ajustado’
(REMM)

(100)

Impactos
Selic R$67MM
Migracao dos financiamentos
privados R$29MM

YDUQS

3725

" +23%
\vs. 3724

oOM24 A EBITDA A Resultado A D&A A IR & CS OM25 Nao Migracao OM25
Ajustado Financeiro Engajados de financiamentos pro forma?
privados )
3T24 LTM 3T25LTM 3T25% LTM /
R$1,5 R$1,5 R$1,9
LPA (R$)

! Efeitos ndo recorrentes que afetam o Lucro Liquido incluem: efeitos ndo recorrentes que impactam o EBITDA e amortizacdo do &gio.
2 Desconsidera o impacto do programa de isen¢do dos calouros ndo engajados no EBITDA (R$59MM) e o impacto da migracdo da base de alunos financiados (R$29MM) no resultado financeiro.

13



Geracao de caixa | FCA de RSB10MM nos Gltimos doze meses YDUQS

3725
REMM 3T24 3T25 A% 9M24 9M25 A% / FCA - 12 meses
EBITDA ex IFRS 16 361 359 0% @ 1.090 1.036 -5% (R$MM)
Variacao Capital de giro 109 114 5% (121) 230 n.a.
Recebiveis 108 153 42% 31 138 = 1 ]
c 10 40 i (25) 39 e ! FCAyield
ontas a pagar (40) n.a. (25) n.a. : de 18%?2
Qutros (9) 2 n.a. (65) 61 n.a. :
Impostos (IR/CS) (6) (4) -29% (36) (34) -5% : 528
Fluxo de caixa operacional @ 464 469 1% 932 1.232  32% : 362
Conversdo de Caixa’ 129% | 131% | 2p.p. 86% | 119% | 33 p.p. oy
Capex (120)  (119) -1% (330)  (339) 3% -
(=) Fluxo de caixa livre 344 350 2% 603 893 48%
Resultado Financeiro (46) (54) | 19% | (291)  (334)  15% 3724 4724 1725 2125 3725
(=) Fluxo de Caixa Acionista 559 /
Prazo Médio de Recebimento
(PMR) (# dias)
@ FCA acumulado do ano de R$559MM ja representa 93% do topo
do guidance. - .
| |
100 103 | '

96
@ As acOes de provisdo dos ndo engajados, melhorias na 38
arrecadacao, menor receita DIS e migracao do modelo de

financiamentos privados impactam positivamente os recebiveis
(reducao de 8 dias no PMR).

3122 3123 3724 3125

' Conversao de caixa: fluxo de caixa operacional ou Fluxo de caixa do acionista/EBITDA ex-IFRS 16.
? Calculado com preco de acdo do fechamento de 07/11/25. 14



Endividamento | Sequindo a trajetdria de reducao de alavancagem YDUGS

R$ 1.056MM R$ 2.746 MM

Caixa e disponibilidades Divida Liquida ex-IFRS 16
Spread da divida

(CDI +) o
Cronograma de amortizacao
(R$MM; apenas principal)
1,25%
1,07% 1,07% 1.056 IRk 088
630 603 703
3724 4724 1725 2725 3725 457
-
Alavancagem’ Posicdo 2025 2026 2027 2028 2029 2030 2031 +
8 ¢
de Caixa
% do total 0% 18% 13% 28% 17% 20% 4%
1,66X
1,54x 1,61x s 1,52x
----- * -~ __ ex- recompra
1,50x 1,53x i S e dividendos {©@ Nivel de alavancagem continua em trajetéria de queda,
1,42x 1,41x 1"3:1 reafrmando o compromisso da Companhia com a
AR desalavancagem.
3T24 4724 1725 2125 3T25

! Divida liquida ex-IFRS 16 / EBITDA ajustado (Ultimos 12 meses, considerando IFRS 16).

15



Historico de crescimento, margem e retorno para 0 acionista YDUQS

Receita Liquida Dividendos e Recompra de Acoes? - Foco no retorno ao acionista
(R$ bilhdes) (REMM)

Pagamento de Dividendos
em todos os anos

desde o IPO em 2007

4,1 4,4 4,6

-
201 146
n . B E
2019 2020 2021 2022 2023 2024 3T25 - 38 m 80
LTM? 2018 2019 2020 2021 2022 2023 2024 20253
m Dividendos m Recompra
Margem EBITDA Ajustada Fluxo de Caixa do Acionista
(%) (R$MM)

362
32,0% 33,9% 33,0%
6/
I—

2019 2020 2021 2022 2023 2024 3125 - -
LTM? (149) (125)
" Receita liquida ajustada pelos efeitos de leis e liminares na justica referentes ao Covid-19. 2021 2022 2023 2024 3125
2LTM (Last Twelve Months), refere-se aos uUltimos doze meses consecutivos anteriores a data de 30/09. LTM? 1 6

3 Dividendos e recompra de acbes na visdo caixa até o momento.



Novo marco requlatorio | Desafios e oportunidades

;/%é Desafios pos alteracoes do Marco Regulatorio

ROL Restricdo em
oferta de
5 a“,’{é')l'jj? cursos
em 2026

|

Enfermagem
Semi = Presencial

Saude, engenharias e demais
cursos vedados

EAD - Semi

' Com impacto parcial em 2026.

Gastos Maior
aprox. -0,7% presencialidade
dos custos

em 2027’

|

Custo docente

Sincronicidade e Presencialidade

Infraestrutura dos polos

(via repasse)

YDUQS
3T25

" Oportunidades

+ Competitividade

Ambiente favorece players mais
estruturados, com maior capacidade de
adaptacdo. Possibilidade de repasse de

precos e ganho de market share.

+ + + Semipresencial

Modalidade que mais cresce no
mercado foi oficializada pelo novo
marco, alinhada ao modelo Ydugs de
entrega.

+ + Capilaridade do Presencial

90 unidades distribuidas pelo pais
conferem vantagem para a Ydugs em
cenario que valoriza presencialidade e

aumenta ofertas exclusivas nesta

modalidade.




Tecnologia | A como pilar de crescimento e construcao de valor YDUGS

Seremos protagonistas da revolucao da IA, explorando trés avenidas: melhor qualidade do ensino, maior eficiéncia
operacional e formacao de alunos preparados para um novo mundo.

Agente de personalizacao de conteudo para venda Assistente pessoal alavancando o atendimento ao aluno

.

Aumento de

Personalizagao 5 - + Respostas a duvidas administrativas e s mome e 1acn o
com base efn oo O démicas (MvP st com il
histérico de e ott0x | personalizacao " R i
consumo / escall (R (+2.5x * +1.6MM interacdes de alunos

fluxo regular) =
trafego 2 LA e e * 71% de resolutividade no primeiro contato

remarketing) ) _
& « 70% de satisfacao com as respostas

Estruturacao de times de produto No/Low Code

Matchmaking - Recomendacao de vagas de trabalho

Utilizacao de Melhor time tO

ferramentas de market

mercado com |A (plataforma de Reducao de e 1MM de alunos cadastrados no  * +T80% de acessos nas vagas
para aceleragégldas tutoria SO% nodcusto Portal de carreiras recomendadas

entregas (Lovable, O squa . 0

Github Copilot, Chat entregue em .+ 130Mil vagas 99% de alunos

satisfeitos com o Match de
vagas

GPT) ~2 meses) cadastradas

18



ESG | Entre as melhores do Brasil em gestao de pessoas

"‘Lm:_::;:,‘
i 20 PREMIO exame .I
2 PREMIO exame, 2° PREMIO exame. ,f/ / melh0r~e S .
melhorer nEhiloy=ly ./ emgestao
em gest? \ de pessoas |
~h [z »

S N
S K _

.

Pelo segundo ano
seguido, a Ydugqs é
reconhecida entre as
melhores empresas em
gestao de pessoas,
reafirmando seu
COmMpromisso com um
ambiente humano,

inovador e
transformador.
MSCI | | c | Mulheres / .
Ceornncs @ e ICO2B3 ISEB3 IGCB3  EBRasw
wew nalideranga TR

YDUQS

WALAS20

Yduqs Lider em Sustentabilidade

| 1° lugar na categoria Empresa Lider em
j Sustentabilidade no prémio ALAS20, que
reconhece as companhias com melhor
desempenho em gestao e divulgacao ESG; /

Lancamento da Politica de Meio Ambiente

e Mudancas Climaticas, com foco em
eficiéncia energética, gestao de residuos, reducao
de emissdes e governanca climatica;

+9 MIL inscricdes em nosso Programa de
trainees exclusivo para pessoas pretas e
pardas, Unico do setor de educacéo.

Adesdo ao Movimento Mente em Foco, do
Pacto Global da ONU.

WOMEN’S
EMPOWERMENT

ethos ==
Established by UN Women and the

UN Global Compact Office

S%BA @Q MOVIMENT@
— ~  EDUCA2030

LATIN AMERICA Facto Global




Alavancas para entrega do guidance de LPA

Nossa visao na divulgacao do 2T

© Captacao e retencao

My

0

Performance da captacdo do 25.3 e base de alunos saudavel - com melhores niveis
de retencéo, contribuem para o crescimento mais forte da receita no 2° semestre

comparado ao crescimento do 1525.

PDD
Programa de isenc¢Go de cobran¢ca dos calouros ndo engajados, reduc¢do da
penetracdo da receita DIS e maior penetracdo do segmento Premium, reduzem a

PDD de forma relevante contra o ano anterior.

Contingéncias
Base comparativa favoravel no 2524 e concentracdo de pagamentos no 2725 levam

a reduc@o da linha no 2525 comparada ao ano anterior.

Alavancas

G&A ongoing

Os esforcos internos focados no controle de despesas levam o G&A aos patamares de
2024 no 2525.

" Considera o G&A e outras ex-contingéncias.

Nossa entrega no 3T

Variacdao da ROL YoY

2,9%

1525

% da ROL

12,5%

1525

% da ROL

2,4%

1525

% da ROL

14,3%

1525

1,2%

3724

11,0%

3T24

3,0%

3724

14,1%

3724

3,0%

3T25

7,8%

3T25

2,1%
37125

14,9%

3T25

YDUQS
3T25

20



Consideracoes finais YDUQS

A Ydugs segue comprometida com o retorno aos seus acionistas, com a construcao e a
manutencao de um negocio solido e sustentavel. Os resultados do 3T sao prova disso, da

captacao com performance positiva ao FCA de R$296 MM.

Guidance 2025
{© Captagdo 3T25 +14% vs. 3T24 , . -
N Seguimos comprovando a nossa capacidade de geracao de
Resultados positivos em todos os segmentos. caixa e de entrega do guidance de FCA. Permanecemos
confiantes nas alavancas para o alcance do guidance de LPA
] para 2025.
@ EBITDA Ajustado +6% e margem +1 p.p. vs. 3T24
Iniciativas em diversas frentes nos levam a expansdo do FCA
EBITDA em um ano com o impacto da provisao dos calouros (R$MM)
ACIE ] el ek Guidance 2025
Al 1,52 3T25 500
@ Azl 5 e Lol B Ja dentro da faixa do
Seguimos com o foco na reducdo da alavancagem >00 ' guidance, refor¢ando a
estratégia de retorno
aos acionistas
{© Novo Marco Regulatério
AcOes estruturadas nos deixam preparados para as mudancas Low High 9M25

e seus impactos.

21



Contato RI
ri@ydugs.com.br

www.yduqgs.com.br
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Disclaimer

Rio de Janeiro, November 13, 2025 - YDUQS ParticipacOes S.A., one of
Brazil's largest private higher education organizations, announces its results for
3Q25.

The Company's financial information is presented based on consolidated
figures, in Brazilian Reais, in accordance with the Brazilian Corporate Law and
the accounting practices adopted in Brazil (BRGAAP), while also aligning with

international accounting information (IFRS), including IFRS-16.

This document may contain forward looking statements that are subject to risks
and uncertainties that may cause such expectations not to materialize or to be

substantially different from what was expected. These forecasts express the

opinion only as of the date they were issued, and the Company does not

undertake to update them in the light of new information.

THE USE BY YDUQS Participacdes S.A. OF ANY MSCI ESG RESEARCH LLC OR ITS AFFILIATES (“MSCI”) DATA, AND THE USE OF MSCI LOGOS,
TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT, RECOMMENDATION, OR
PROMOTION OF YDUQS Participagdes S.A. BY MSCI. MSCI SERVICES AND DATA ARE THE PROPERTY OF MSCI OR ITS INFORMATION PROVIDERS
AND ARE PROVIDED ‘AS-IS" AND WITHOUT WARRANTY. MSCI NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI.




Highlights | Strong quarterly performance, from operations to cash flow YDUBC(SZS5
i on- IBMEC IDOMED
. Semi on cgjlélmpus . BMEC . Pty

+50% intake and Intake +15% +60 Medicine seats for

+33% ex-nursing

Certificate courses
+97% NOR
3Q25vs. 1Q25

+98% intake at partner hubs
(ex-nursing)

106,000 students (+54%) EBITDA Margin +6 p.p.

25.3 Intake

Unifametro?

o) +14% vs. 3Q24

30% increase in
FIES ceiling

EBITDA Margin at 52%

FCFE - 12 months :
(R$M) FCFE yield
of 18%° R$296 MM
In 3Q25
613 610e>
528 Guidance
362 from R$500 to
R$600M
[

3Q24 4Q24 1Q25 2Q25 3Q25

The enhancement in revenue quality combined
with lower adherence to the DIS contributed to
the reduction in Bad Debt.

Q\/ Bad Debt -3 p.p. Q\/ DSO -8 days vs. 3Q24 and

vs. 3Q24 -6 days vs. 2Q25

"Net Debt ex-IFRS 16/ adjusted EBITDA (LTM, considering IFRS 16).
"The completion of the transaction is subject to the Brazilian Antitrust Agency (CADE)'s approval.
3 Calculated considering the closing price on 11/07/25.



Estacio & Wyden | Semi On-campus: intake increases by 50% ybuas

M Digital learning B Semi on-campus On-campus

3Q25 Intake Student base progress — Undergraduate
(Undergraduate | Number of students — base 100) (thousand)

- = = =1
Preview T____" |

I v
(08/10) | 1,; 4 779 760 790
721 704
+5% +2% [ +33% 212 194 190
———— g - ex-nursing 255 234 -
+55% +50%
+5% +7%,
3Q24 3Q25 3Q21 3Q22 3Q23 3Q24 3Q25

@ On-campus student base shows recovery with signs of stabilization.

@ Digital: 7% growth in intake and 1.7 p.p. in renewal rate (vs. 3Q24).



Net Revenue | Enhancement with improvement in revenue quality Ybuas

DIS Revenue Total Net Revenue'’ O g%}gglfg%fand Premium
(R$M | % NOR of On-campus and Digital BUs) (R$M)

---------- --------- +6% vs. IM24°

no DIS decline

4,217

+13% 1,254

1%
9M23 OM24 9M25 OM24 9M25 9M25
pro forma?
Lower adherence to the DIS impacts NOR in 9M25, @ More conservative approach, with a 5% provision of the intake
without cash effect. revenue from non-engaged freshmen throughout 2025.

" Net revenue adjusted for non-recurring effects in 9M24 in the amount of R$12.5M, related to tuition exemption for students from Rio Grande do Sul.
2 Excludes the R$71M impact from the tuition waiver program for non-engaged freshmen in 9M25.
3 It considers the same DIS revenue level as in 9M24. 5



YDUQS

On-campus | 100,000+ students in Semi-0C and a stable On-Campus base 3025

Net Revenue’
(R$M) R$1,792M
(+9% vs. 9OM24)

- --- pro forma?
|
I \/

| 1,749
1,645
m3T +5‘Of) cog
2T -
+9%
1T Y
595 +o% 629
IM24 9M25

Total Student Base

(thousand students)

B Semi on-
campus

B On-campus

" Net revenue adjusted for non-recurring effects in 9M24 in the amount of R$3.5M, related to tuition exemption for students from Rio Grande do Sul.

2 Excludes the impact from the tuition waiver program for non-engaged freshmen in 9M25.
3 Ticket does not consider ProUni and scholarship holders.

Adjusted EBITDA'
(R$M)
R$377M

(-1% vs. 9OM24)

______ pro forma?
: |

m 3T 380 3:11 Adjusted Mg. 3Q (%)
+1%

138 -, '0.8 Mo
A > B (o) P50 Caom )
1T -31%

155 2% 140

oM24 OM25 21%

(-2 p.p. vs. 9M24)

Adjusted Mg. (%) ___3_'_6_&% pro forma?

Renewal at 81%

Monthly Undergraduate Average Ticket’

(R$/month; AT of upperclassmen with +1 yr; ex-semi on-
campus)

-0.5 p.p. vs. 3Q24

3Q24 3Q25



Digital learning | EBITDA margin +2.5 p.p. in 3025

Net Revenue'

(R$M)
R$1,242M
(-8% vs. 9M24)
|- - - - 7 pro forma?
| |
1,347 : 2'14
st 401 8% '
T Rt 368 -2% vs. 9M243
-2% no DIS decline
1T S~ el
504 15% 440
\
IM24 OIM25

YDUQS

3Q25
Adjusted EBITDA
(R$M) R$485M
(-5% vs. 9M24)
'_______ pro forma?
: |
o 511 4é1 Adjusted Mg. 3Q (%)
~_2% +/. .
A - B 25pg
1T -13%
181 z13%
~3 157
39%
OM24 OM25 (+1 p.p. vs. 9M24)
pro forma?

, Stable
Adjusted Mg. (%) ( 38% ) ------- >

Total Student Base

(thousand students)
digital)

Lifelong 0%
Learning B
. Undergrin
-1%
uate S
\
3Q24 3Q25

" Net revenue adjusted for non-recurring effects in 9M24 in the amount of R$9.0M, related to tuition exemption for students from Rio Grande do Sul.
2 Excludes the impact from the tuition waiver program for non-engaged freshmen in 9M25.
3 It considers the same DIS revenue level as in 9M24.

Undergraduate Average Ticket
(R$/month; AT of upperclassmen with +1 yr; consolidated

Renewal at 73%

+1.7 p.p. vs. 3Q24

3Q24 3Q25



ldomed | Maintains strong growth momentum

Net Revenue

(R$M)
| v
|
3T 869 -
+10%
2T -
1T +10%
286 3% 32
OM24 9M25

Adjusted EBITDA

(R$M)
I v
|
m3T 436
10%
1T +5%
146 H17% 171
OM24 OM25

Total Student Base

(thousand students)

_____,
|

: 10.8
Ol

Undergraduate
+12%
m Graduate

3Q24 3Q25

' Ticket does not consider ProUni and Scholarship holders

Undergraduate Average Ticket’
(R$ thousand/month; AT of upperclassmen with +1 yr)

3Q24 3Q25

YDUQS
3Q25

Adjusted Mg. 3Q (%)

Renewal at 97%

In line with 3Q24




Ibmec | Margin grows by 6 p.p. in the quarter

Net Revenue

(R$M)
m3T
2T
1T
+20%
79 "”7 95
OM24 9M25

Total Student Base'

(thousand students)

+19%
Graduate -
+13%

-

m Undergraduate

3Q24

T Graduate student base considers new certification courses in 2025.

Adjusted EBITDA

(R$M)
m 3T : 1;;3
|
2T 05 +4004)
L
36 313 46
IM24 IM25

Exploring new
growth avenues
with certifications

3Q25

Undergraduate Average Ticket
(R$ thousand/month; AT of upperclassmen with +1 yr)

3Q24 3Q25

YDUQS
3Q25

Adjusted Mg. 3Q (%)

Renewal at 95%

+0.8 p.p. vs. 3Q24




Net revenue | Growth focused on revenue quality and diversified mix YDUQS

3Q25
The Premium segment stands out once again, reaching the
mark of 31% of the Company’'s NOR in 3Q25.
Net Revenue per BU’
(R$M)
éﬁéiﬁ% Progression of Premium’s share in NOR
L T Pro forma? (% of NOR)
| : 31%
|
1,312 230
82 -3
296 +10%
401 -8%
===3
+5%
-
3Q24 3Q25 3Q21 3Q22 3Q23 3Q24 3Q25

M ldomed | bmec —Premium

B On-Campus m Digital mldomed mlbmec

" Net revenue adjusted for non-recurring effects in 9M24 in the amount of R$6.8M, related to tuition exemption for students from Rio Grande do Sul.
2 Excludes the R$16M impact from the tuition waiver program for non-engaged freshmen in 9M25. 10



Costs and expenses | Strong reduction in Bad Debt

Breakdown of costs and expenses’

(R$M)

Bad Debt

M&S

G&A and
Others

Costs

Leasing
(IFRS 16)

3Q24

Main impacts on
costs and expenses
in 3Q25

' Recurring costs and expenses (IFRS 16 and ex-D&A).

|
929

144

79

! v % of NOR
947
27% Bad Debt
t15% M&S |
+2% G&A and
Others
+8% Costs
+6% .
103 Leasing
(IFRS 16)

97

3Q25

Bad Debt: -3.2 p.p.

Positive renewal performance;
Drop in DIS revenue’s share; and

Strategy of selling 100% provisioned receivables
(-1.2 p.p.).

Costs: +1.5 p.p.

« Provision for non-engaged freshmen (reducing NOR)
impacts the dilution of On-campus and Digital costs;
and

* Increase in collection from hubs leads to higher
transfers.

\

/

YDUQS
3Q25
3Q24 3Q25 A% 9IM24 9M25 A%

71% 70% -0.8 p.p. 72% 74%  +1.2 p.p.
11% 8%  -3.2p.p. 12% "M%  -1.3 p.p.
6% 7%  +0.7 p.p. I 8% 9%  +0.4 p.p.
17% 17%  -0.1 p.p. 15% 17%  +1.3 p.p.
29% 31%  +1.5 p.p. 30% 31%  +0.7 p.p.
7% 8%  +0.2 p.p. 7% 7%  +0.1 p.p.

11



EBITDA | Reflecting revenue quality enhancement YDU3C§255

The Premium segment maintains strong growth, reaching

Breakdown of Adjusted EBITDA 43% of EBITDA in 3Q25 (+17 p.p. vs. 3Q21).

(R$M)

B On-Campus H Digital mldomed mIbmec . . , .
g ° Progression of Premium’s share in EBITDA

0
R$521M (% of EBITDA)

(+9% vs. 3Q24)
Pro forma'

43%

3Q24 3Q25 3Q21 3Q22 3Q23 3Q24 3Q25

__J:1__p_'£)§ mi[domed M bmec —Premium
Adjusted Mg. (%) /

! Excludes the net impact of Bad Debt in the amount of R$14M from tuition waiver program for non-engaged freshmen in 3Q25. 12




Net Income | EPS is up 23% over the last 12 months, despite higher Selic YDUQS

3Q25
Breakdown of Adjusted Net Income’
(R$M)
S -
|
'
F—-—_—eeeeeee,eeee,eee,eee,eEe,eee,eE,e,E,r,-,--—_-—_--—\ ") YY)  —meme-me-meeamemam e e e e e,
[
[
(6) 29
(100) 59
1 ] 26/
Impacts
Selic R$67M
Privately-funded student
base migration R$29M
oOM24 A Adjusted A Financial A D&A A Income tax OM25 Non-engaged Student base OM25
EBITDA Result and SC migration pro forma? Z +23% J
vs. 3Q24
3Q24LTM 3Q25LTM 3Q252 LTM
R$1.5 R$1.5 R$1.9
EPS (R$)

" Non-recurring effects impacting Net Income include non-recurring effects impacting EBITDA and amortization of goodwill.
2 Excludes the impact from the tuition waiver program for non-engaged freshmen in EBITDA (R$59M) and the impact of the migration of the financed student base (R$29M) on financial result. 13



Cash generation | FCFE of RS610M in the last twelve months

R$M
EBITDA ex-IFRS 16
Change in working capital
Receivables

Accounts payable

Other

Taxes (Income Tax/Social
Contribution)

Operating cash flow
Cash conversion’
Capex
(=) Free cash flow
Financial Result

3Q24 3Q25
361 359
109 114
108 153
10 (40)

(9) 2

(6) (4)
464 469

129% @ 131%

(120) | (119)
344 350
(46) = (54)

(=) Free Cash Flow to Equity 298

296

A%
0%
5%
42%
n.a.
n.a.

-29%
1%

2p.p.

-1%
2%
19%

-1%

9M24 9M25
1,090 1,036
(121) 230
(31) 138
(25) 32
(65) 61
(36) (34)
932 1,232
86% | 119%
(330) @ (339)
603 893
(291) @ (334)
312 559

A%
-5%
n.a.
n.a.
n.a.
n.a.

-5%
32%

33 p.p.
3%
48%
15%

80%

@ Year-to-date FCFE of R$559M already reaches 93% of the upper
end of guidance range.

@ Initiatives including the provision for non-engaged freshmen,
improvements in collection process, reduction of DIS revenue
and privately-funded student base migration positively impact

receivables (DSO down by 8 days).

' Cash conversion: operating cash flow or free cash flow to equity/EBITDA ex-IFRS 16.

? Calculated considering the closing price on 11/07/25.

YDUQS
3Q25
/FCFE - 12 months
(R$M)
__________ FCFE yield
| of 18%3
l
|
: 362
|
134 .
N
3Q24 4Q24 1Q25 2Q25 3Q25

Days Sales Outstanding

(DSO) (# days)
| |
103 | L]
100 96
/‘\‘\8.8
3Q22 3Q23 3Q24 3Q25

14



Debt | Continuing the deleveraging trend

Debt spread
(CDI +)

1.25%

3Q24 4Q24 1Q25 2Q25 3Q25
Leverage'
1.66X
1.54x 1.61x 1.59X 1.52x%

R$1,056M

Cash and cash equivalents

Amortization schedule
(R$M; principal only)

+21%
1 0566 vs. 3Q24

630

R$2,746M

Net Debt ex-IFRS 16

YDUQS
3Q25

Cash 2025 2026 2029 2030 2031 +
position
% of the
0 0, 0 ) 0,
total 0% 18% 17% 20% 4%

~§§
-—

ex-buyback
and dividends

1.50 1.53x T T e - - —— - - - __
5 1.42x 141x T~
1.31x
3Q24 4Q24 1Q25 2Q25 3Q25

" Net debt ex-IFRS 16 / adjusted EBITDA (LTM, considering IFRS 16).

@ Leverage ratio continues a downward trend, reaffirming the

Company’'s commitment to deleveraging.

15



History of growth, margin and shareholder return YDUQS

Net Revenue
(R$ billion)

2019 2020 2021 2022 2023 2024 3Q25
LTM?

Adjusted EBITDA Margin
(%)

30.2% : : 33.9% 33.0%
2019 2020 2021 2022 2023 2024 3Q25
LTM?

" Net revenue adjusted for the effects of laws and injunctions in court related to Covid-19.
2L TM (Last Twelve Months) refers to the last consecutive twelve-month period prior to September 30.
3 Dividends and share buyback on a cash basis to date.

3Q25

Dividends and Share Buybacks: - Focus on shareholder return
(R$M)

Dividend payment
In all years

since the IPO in 2007

501

154
«n B 2
2018 2019 2020 2021 2022 2023 2024 20253

m Dividends m Buyback

Free Cash Flow to Equity

(R$M)
m—mmmm—m——— - +R$759M - - — - — - — - - — - ——— - :
|
|
| 362
I
67
I
= I
(149) (125)
2021 2022 2023 2024 3Q25

LTM? 16



New requlatory framework | Challenges and opportunities

;/%é Challenges following the changes introduced
by the Regulatory Framework

NOR Restriction
on course
aPEe ?\lxb'g% offerings
already in
2026
Nursing

Semi - On-Campus

Health, engineering, and
other restricted courses

Digital Learning > Semi

' With a partial impact in 2026.

EXpenSES H|gher on-

approx. -0.7% car.‘n.pys
of costs in activities

2027

Teaching personnel expenses

Synchronous and On-campus
activities

Infrastructure of the hubs
(Through transfer)

YDUQS

3Q25

Opportunities

+ Competitiveness

Environment favors more structured
players, with higher adaptation capacity.
Possibility of price pass-through and
market share gain.

+ + + Semi on-campus

The fastest-growing model in the
market was formalized by the new
framework, in line with Ydugs' delivery
model.

On-campus reach

90 units across the country bring
advantages to Ydugs in a context that
values on-campus courses and increases
in the number of courses exclusively
offered in this modality.




Technology | Al as a pillar of growth and value creation YDUQS

3Q25

We will be protagonists in the Al revolution, pursuing three avenues: higher teaching quality, greater operational
efficiency, and preparing students for a new world.

Content Personalization Agent for Sales

Personalization
based on
consumption /
traffic history

Production of
creative content
in scale (+110x
regular flow)

Increase in
conversion per
personalization
(+2.5x
conversion in
remarketing)

Structuring of No-Code/Low-Code product teams

Use of Al-based
market tools to
accelerate
deliveries
(Lovable, Github
Copilot, Chat GPT)

Best team to
market
(tutoring
platform
delivered in
~2 months)

60%
reduction in
squad costs

Personal assistant boosting service to students

.

« Answers to administrative and Mot norme & Tacin. sous

assistente com Inteligéncia

academic doubts (MVP) Arifcai i Extcio o
- +1,6MM student interactions Sr—
« 71% resolution rate in the first contact

« 70% satisfaction with answers

Matchmaking - Referral for job openings

. 1MM students registered * +80% accesses to referred

in the career portal openings
- * 99%% students
» + 130,000 registered e "y
openings satisfied with job

matching

18



ESG | Among Brazil's best companies in people management

' —
exame. sdides 0F° (b @8 Mercer 20 PREMIO exame Y \
2° PREMIO exame. 2. EREMIO €Xame. 'ff / melhorNe S : Jl
melhore- nclhifog= ) |/ emgestao
em gest? \ de pessoas |
N b “»

For the second consecutive
year, Yduqs is one of the
best companies in people
management, reaffirming its
commitment to a people-
centered, innovative and
transforming environment.

NCTO

Mulheres BRASIL

na Lideranca

T c

VoA

ISS ESG> f

MSCI

ESG RATINGS Y

ISEB3 IGCB3

ICO2B3

YDUQS

WALAS20

Yduqs Leader in Sustainability

« 1st place in the Leading Sustainability
Company category in the ALAS20 Award,
which acknowledges the best companies in
terms of ESG management and disclosure;

/

ethos ==
Establ d by UN Women and the

Climate Strategy

Launch of the Environmental and Climate
Change Policy, focused on energy efficiency,
waste management, emission reduction and
climate governance;

Talent attraction and well-being

9,000+ registrations in our exclusive trainee
program for Black and Brown candidates,
unique in the education industry.

Adherence to the UN Global Compact's Mind in
Focus initiative.

q ) o L (‘\04,‘&
WOMEN’S @ % ;@f-@_
EMPOWERMENT « &, MOVIMENT@

\
SIGA EDUCA2030

LATIN AMERICA Facto Global

tablished by
UN Global Compact Office



Levers to deliver the EPS guidance

Our view in the 2Q Earnings Release

© Intake and retention
25.3 intake performance and healthy student base - with better retention levels drive

robust revenue growth in 2H25 vs. 2H24.

{© Bad Debt

Exemption program for collection of non-engaged freshmen, reduction of DIS revenue
penetration and greater penetration of the Premium segment significantly reduce

Bad Debt compared to the previous year.

©@ Contingencies
Favorable comparative base in 2H24 and concentration of payments in 2Q25 lead to

a year-on-year reduction in 2H25.

Ongoing levers

’f
-

G&A
Internal efforts focused on expense control lead G&A to 2024 levels in 2H25.

\“

" Considers G&A and other ex-contingencies.

Our delivery in 3Q

NOR variation YoY

2.9%

TH25

% of NOR

12.5%

1H25

% of NOR

2.4%

TH25

% of NOR”

14.3%

TH25

1.2%

3Q24

11.0%

3Q24

3.0%

3Q24

14.1%

3Q24

3.0%

3Q25

7.8%

3Q25

2.1%

3Q25

14.9%

3Q25

YDUQS

3Q25

20



Final Considerations YDUQS
3Q25

Ydugs remains committed to generating shareholder returns by building and maintaining a strong
and sustainable business. The 3Q results are proof of this, from positive intake performance to

FCFE of R$296 million.

2025 Guidance

{© 3Q23 Intake +14% vs. 3Q24 . —
N . We continue to demonstrate our ability to generate cash and
Positive performance in all segments. deliver on the FCFE guidance. We remain confident in the levers
to achieve the 2025 EPS guidance.

@ Adjusted EBITDA +6% and margin +1 p.p. vs. 3Q24
Initiatives in several fronts lead to EBITDA growth in a year FCFE

marked by provision for non-engaged freshmen. (R$M)
________________ 2025]CNIC A cE N
{@ Leverage ratio at 1.52x in 3Q25 600
5 B2 Within the guidance
We remain focused on deleveraging. 500 range, reinforcing the
’ shareholder return
strategy
@ New Regulatory framework
Structured actions prepare us for changes and their impacts. .
Low High | OM25

21



Contact IR
ri@ydugs.com.br

www.yduqgs.com.br
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